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Mr. James P.]\bcty, Jr.

Federal Bureas of Iavestigation
Dallas, Texas

Dear My, Bosty:

Further coasideration has beea gives io the facts relating to your

bandling of yoar duties in comaection with aa lalersal Security ease
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comiags in this matter were most reprebensible. ‘Aa mawarranted

delay eccurred
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eoaducted in this case was completely imadecuate. Your failare to
Jatesvicw of the subioct’s wile vus inescusable and your judgment

coaduct as

this phase of the investigation was ameyhnd.. 1= addition, 1t should h.nnnen

ot to yoe ia viéw of certain information developed, that the

during subsecuent testimony regarding the ease in question, you
statements which were eatirely imappropriste.

I visw of the above, you are beiag saspeaded withost
elose of business October §, 19¢4, to the close of businsss N
aad placed oa probatioa. R will be necessary for you te carry out
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/& status waich would bave iasured further iavestigative attention. Furthermors, _____'_'__

certain
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» vorable determination regardiag your competence at this time
AL~

of the employee is at an accoptable level of competence.
the required waiting period for sech s salary iacrease, it is ant

. gircamstances C;" out above.
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eim: T=8AC, Pallas [%eﬁfgy Um'guon)(&e Note Page 2)

1 - SAC, Kansas City (Personal Attention)(See Note Page 2)

_ . The Federal Salary Raform Act of 1962 fagf before A yPIa-
grade iacrease caa be graated, & determinxtion must be madé Tht the

view of the
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. to the Kansas City Divisien.
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Mr. James P. Hosty, Ir.

i’cma: By commaunication dated 9/28/64, SA Hosty was erdered wader transier

. This employee should be closely supervised and at the
‘expiration of 90 days a special performance v 527 resoit sasuld
be submitted on him, together with a recommendation as to whether
he should be removed from probation. Period of special rating should
begin the day he returns to duty upon completion of his suspension.
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