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secarity-tspe case was grossly imadequate. Epecifically, :
aa cavwarranied delay on your part ia reporting certala pertines - -

tnforsat.on and the iaveetizatioa you conducted was most
Fartnermore, the explanation which you furaished as to
failed to conduct & certain interview was absolutely unace
aad your judzment ia coanectioa with this aspect of the
excesdingly poor. Morsover, ia view of the inforrration €
conceraiag the sobject of this iavestigation, it should hav
apparent to you tnat be requireda tw.u vmch mld uv
furiber tavestigative atlention.
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favestigation, you are being placed os probation. R will’be incambest
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This employee should be closely supervised and at ‘the .; 5y
expiration of 90 days a special performance rating report should ‘.- -
be submitted on him, tog:thar with a recommendation as to whether )
he should be removed from probation. Period of special ratmg should
begin the first Workmg day after date of this letter. Jmmen e
4 T rl"‘ -
Employee should be adwsed by you that f.avorable cg;iﬁl.ir%t;:ge A
will not be given while employee is on prfdbagfn to zngeco;nele ioible
Salary Increase for which employee would other wis . £ | -
- . ) - 'f ’;4\; ';‘— -:'; ‘:
. _ ~ ) _« s Yomm s e o
- 2% e L “ RS
> e . g - 5 . . . :: 'i;:,’ S
cy Ll - SUBE SR . Y 57 oot
S 0 ;i 5 e T T T R AT e O
R A -- ' s e :1?1‘.?\
e Wil . i . e : z e - ARG
. :; _.-'a:_.-‘ . 3 ~ 4 2 = gl * g _." RN ‘.ﬂ;{ > 0—:
* g AT P RN S ol ELL G
s e 5 % Bt Bogthp oL e e R
- = b e :‘._'. 2 55 v';.'_._'}";-fl Lo ;.;.:- ',. -
% 27 TN -z- L SR R A
: LR - Ferona e Pun B TR Al gE sy

P T




