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Mr. James P. Hosty, Jr. 
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- NOTE: 
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This employee should be closely supervised and at the 
expiration of 90 days a special performance rating report ould 
be submitted on him, togctInr with a recommendation as whether 
he should be removed from probation. Period of special ating should 
begin the first working day after date of this letter. 

Employee should be advised by you that favorable consi 
will not be given while employee is on probation to any With 
Salary Increase for which employee would otherwise become 

eration 
n-Grade 
eligible. 
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