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training them

them they are the best and
paying

them top
have been critical of the FBI’
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gossip files on prominent
Americans unless there is
reasonable cion they have
violated federal laws. To insure
this, a congressional watchdog

files

4. FBI agents should be
carefully in i

ted that they

serve the people, not the

iticians, and that it is as
mportant to prove a man
innocent as gui

5. In the past, the FBI
recruited* no agents who looked
the least disreputable. They were
50 image-conscious, they weren't
allowed to grow long hair, wear
colored shirts or go outside

g
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generally are unable
and, therefore, must rely upon
paid informants whose
information is often unreliable.
As acting director, L. Patrick
Gray adopted some important
reforms. But still more are
needed

6. Under the late J.
Hoover, the FBI often feuded
with the International
Association of Chiefs of Police,
Gray changed this and the
IACP’s executive director, Quinn
Tamm, tells us the cooperation is
now at “‘an all-time high.” It is
vital, of course, for the FBI to
work closely with police

the

across the country.

The FBI is still an effective
crime-fighting force, since
Hoover gave it a firm foundation.
But with Hoover gone, it will.
never be quite the same again,
Our modest p als, we'
believe, will the FBI
imd restore public confidence in
it

One m'ajor target of the
: California’s

Center for the Study and
Reduction of Violence at UCLA.

es, Wﬂy
be perf e at the center. The
center’s cs point suspiciously
to the recruitment lll;tr year of
Boston psychiatrist Dr. Frank
Ervin, who has co-authored a
controversial book, *“Violence
and the Brain,” detailing the use
of brain surgery to solve

problems of violent behavior.
Dr. L.J. West, the center’s
director, insisted Dr. Ervin “in
no way" is involved in the
center’s plans even though
Ervin's name does up
among the center’s inal,
research

Emnhimsd(,mnwhﬂa,hu
been studying monkeys in Africa
and the West Indies for the last



