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3 	• , 'Offer count ers, 11,14r11)all 
,I Hint thl. Agelry i7&11,1 

1  ! Not Dia;ulge i l'ildii gs 
i 	 ii wAs.t:rstNA.  ncloere s.  

VeacianI j action, 'hit h. 
fete Of 1, well tiv 

,dischareed by a 
agen:y CO right 
he can .1 rn the 
him and resent Ida &tense. 

Civil Sreribie Conn' anall. taken 14.4y by IllItilled LI 

The F . miss:nil{ in a re ass Ir 
issue! Ms ote• wet& afi e the New 
'York lirr ld Tribulte h a reverted 
the det'sA  of tnb cgs of one 
State Dealtrunent works who was . 
aumraillt dionsted and clever 
told a hr. anno inned tlel, aini.Int-
men: of Inc. en" men and one 
woman tt seer as members ( a 
Loyalty Itrvicw Board .ei het: ap-
peals involving iodic duals el.- 
Custer Of being disloyal for bad 
security las. 

The nery board, erected Wider 
an e:cecu de order isuel by PleM-i 

' drat Tru an..is headed by eth 
W. IL 	dsod. Assistant, A tor- 
net Gene al Wider former 	est- 

i dent Hoo er and former attorney 
for the ong;essional comm nee 

' whIca intestigated Perri Ha bor. 
y 	This begird can be appealed to 

In all eases of employees dim sited 
1 Ones Oct., 1, 1947. 
. '.' It is npt certain whettikr the 

new 'soarq itself will hiC,e jurisdic-
tion seer he casts of seven State 
Departmerit..emPloysea. dismissed 

.,,,,...prilat to tat lime. 	
I 	. 

• f Cirtalottes in Sitilillen , 
It 111 clain. however: 	I i 

at t Civil Service Commis- 

. 
1 Te 

'ion sal risve the right to hear the 
cases of she eleven—if iliey: Ille 

rP"  TI-.9 aLl'Lthel  commission int nds to  
. ask the 'State Departm . t• for 

documents and charget ua er the 
dry, -tmerrt a control 1 :airing 
these Inchladuals—if the ir ividu- 
ala f.le &pivots. 	 I 

, That the commission v. 11 also 1 

ele en Who choose to UM 
J. Edgar Hoover. diret-

Fer era' 'Bureau of love 
toll theiNew York Heroic 
that thel P. B. I. would c 
to :Se !tritest with the CI, 
Commission and the ne 
Re ie. Board. and wo 
available to either or omit all per-
tin-at information in the F. B. I. 

isl'elh.s.:s would mean t at the Civil I  
Sera me Commission and the new 
board could get from the. F. B. I. 
a:: documents in the rases—deco-
me-ts which the State Depart- 
me .1 had pi la's 	nolIcaled the 

Dept l:M.1n tot.Id not Stole Den 	make 
act :table because ill le were not 
"In der the Arpin inte•tt's rontrol.-  

ernitary Marahs .1 es ti on 1.0:Mt...day 	in tell 	the 

u Den:atm:At case erainst the 
was Masa "on h:oraly cies-

..1il.1 Material dot under tbe de, 
alinement's Control" 	Ile I /aid: 
".itturity clear4ice of anyt otter 
inafcrial In the file will be the ro-
:sensibility of the (Civil Service) 
C.4tnission or (the (Loyalty  

rep 	

Re- 
11 Board." The Inference all 

Nem drew from this was that 
4o1State Department was oaring 
14 effect: "We'll gladly give the re-
oieak bodied all the duff we've got 
but we can't g e them anything 
fro. other Inv stinting agencies 
bee use those o er agencies won't 
per ub it." 

Now it is ap ent that at least 
on other agen y. the F. B. I., is 
entirely willing or the commission 
or Nee board 	have anything it 
h:::: furnighed hp 91:ilc 
anent. and tha If such material 
is held back it is not due to any 
order by the F. B. I. 

Thus. on the face of today's de-
velbpments, the eleven fired by the 
State Department have achieved COMplete, or almost Complete, res- toration of the civil right of any AnleriCan 10 (11 snow Wnat fie LS 
charged with and 121 not:to be 
convicted on anonymous or:unre-
vealOd testimony. 

I Clarification Lacking 
;Tile words "on the face of to-

day's developments" seemed a 
necessary qualification to news-
paper men because of the lack of 
complete clarification. 
'Ham,  B. Mitchell. president of 

qui Civil Service Commission, re- 

3 think their civil liberties 
violated len they were dig-

ged trillion knowing the no-
of the adcusationa against 

i 
r. r. Fortas pointed out that the 

President's exceutive order pro- 
vidds: 	' ; 

" he charges shall be stated an 
ape Melly and completely, as the 
di retlon of the employing de-
par ment or agency security coa-
st.] rations permit." . • •- 

Os  r. Fortas added: 
."The crucial question is whether 

despite the bold language 	the 
nail Service Onmrnlealen Oats-
ment setting up the Loyalty Review 
Hoard, the employing department 
of agency will specify its charges 
agaidst a man but will make them 
aublct to restrictions on material 
in, ti e agency files which came 
frommther Investigating agencies." 

Mr; Fortes was Raying, In effect: .-nw■ teat will be whether the 
State Department. In the aura of 
our clients, will supply the Civil' 
Service Commission or the Loyalty 
Riview Board with documents it 
hits obtained from the F. B. I. and 
o er investigating agencies, as V.411 as documents It had obtained 
bit Itself." 

(The answer .  as to whether 
FIB. I. files would be available to 
the commission or the Review 
Board came from J. Edgar Hoover, 
director of the F. B. I., who said: "Tile Ite.ietai Baotou oi In-
vestigation will' lend its fullest 
co-onerition to the Civil Service 
ComMission and the Civil Service 
Commission's Loyalty Review 
Board. 

'Th13 will Include making avail-able to the commission and to the 
Review Board the contents of Its 
files where pertinent.-   - 

. 	Members Named 
The twenty members of the 

Loyalty Review Board named to-
day, with brief biographies. follow: 

QEORGE W. ALGER: Member 
of law firm of Alger. Peck. An-
drew, Rohlfs, New York. Drafted 
;:reeent Nw 

	am endments 
 

Willy act -and   many amendments 
to child labor laws: served by spe-
cial appointment. of Governor of 
New fork as commasinncr to in-
vestigate operation and manage-
ment of the state prisons of New 
York and tile operation of Board 
of Parole: served as impartial 
ehan-mae. em 1.133 er C 

I
ui- 

missr
t. .. 

on Cloak and Suit n-
dUs
. JO IN HARLAN AMEN: Mem- 

tiatast Ztatia at tha 
-talc Ir HARRY A. BIOELOW: Prates-

iaiar and dean emeritus, Law 
School. University of Chicago. 
Ndted author of cane books on the 
caw of property. 	. 
r AARON J. tiny A11011: 
Mee-president. American council 

TM Education; formerly President 
(att. Morris College; dean, Col-
nertecotnivetars, ittly teofragriecatond Scl- ,c

JOHN KIRKLAND CLARK: 
Member of law firm of Clark and 
Welch, New York; President New 
York State Board of Law iamin-era Melee 1921: special eramsel In 
connection with numerous inves-
tigations in New York City. 

HARRY COLMERY: Practicing 
attorney Topeka. Kan.; past na-
tional commander of American 
Legion. 	 I 

TOM J. DAVIS:.' Practieing at-
torney in Butte. Mont.; served as 

Botory 
in 1941: consultant to United 
States delegation at Su Fran-
cisco United Nations eeting, 
1945. 

BURTON L. FRENCH: Profes-
sor of government, Mom Univer-
sitn Oxford. Ohio; se ed for 
twenty-six years in House of Rep-resentatives from the tate of 
Idaho. fourteen of which mem-
ber of Committee on Appropria-
nevi. 

META GLASS: President SWeet-
britr College from 11125 to 1947; 
president Association Of American 
Colleges, .1928- 29 andi1938-'39. 

EARL HARRISON: Professor 
and dean, Law School, University 
of Pennylvania, Philadelphia; for-
merly member of law firm of Saul, 
Ewing. Remick and Harrison. 
Philadelithia: served as United 
States Commisoloner of !Manure-
Lion and Naturalization 1042- 
19044AR  I 1944. 

OAR HOAG: Member of 
law firm of Foley, Hoag and Eliot. 
Boston. 

WILBUR LARGE Jr.: Practic-
'ing attorney in Washington; mod-
erator, Presbyterian Church in 
the U. S. A.; formerly chief ex-
aminer, Interstate Commerce 
Commission. 

ARTHUR M. MackAAHON: 
Eaton professor of public admin-
istration. Columbia University; 

i editor, New York City Charter Re-
vision Commission 1921-'22: Staff, 

IPresietint's Committee on Admit- 

i istraUve Management 1936; con-
aultant Department of State. 
1943-'45. 

CHARLES E. MERRIAM: Pro-
fessor 9f political science. Calmer-
any of Chicago: member of 
Hoover Commission on Recent Z-tuelal Treslas. memoer National I 
Resource/ Board 1933-'43; mem-
ber President's Committee on Ad- 
ministrative Management, 193e; 
formerly president. American Po-
litical Science Association. 

HENRY PARKMAN dr.: Mem-
ber of law firm Hemenway At 
Barnes. Boston; trustee, Metropol-
itan Transit Authority, Booton:1 
member, Massachusetts Senate, 
1029-'36: corporation counsel. Boa-I 
Con, 1238-10. aria W.rucruatteoN: Mem-
ber law firm Davies. Mehl:erg. 
:Beebe, EusIck,flicnardson. 
iWethington; formerly Assistant 
,Attorney General of thel United 

gpe
tes; served as attorney for Con-

:atonal committee inveaUgating 
pearl Harbor. • 

ALBERT M. BAMES: Spited as 
ludire. United ft 	 
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1 	Dedartrdent chooses 	turn 	t  

	

l' 	to the :vil Service tComiludissoi'oenr. . 

!en: tioil i or the loyalty Review Retard. any 
I ingierila developed bee Mb P. B. 1. ; 

llo in ....s investigation or al y of the ' )%.- II. 
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at. 
r Of the 
I igatlon. 
Tribune 
-operate 
I ServIte 
Loyaly 
d make 

4. That the Civil Service Cont-
i mlsslbn. however, would have the 

right to rule. in the cases of the 
eleven, and the loyalty Review, 
Board. In eases occurring after .  
Oct. 1. that accused individuals 
: ,,,,, 1,1 la 	as fa, as eastyit4- ', *me In other agencies was cen-t 
cen d. • 

I Grtihter Gatiook Seen 
'Thus. "on thalface of the deed-

c2Ments." the 'situation seemed 
r for the disMIsted ir.dividuals 

and for many. Many other! WhO, 
bl ana opinion of obleetiva rennet-
erl have been hytng feai that 
son e such thInlirOght happen to 
t2SPI. 
;lie

led up by Abe Fortes. of the 
flaw in he argument was 

imy firm of Arnold, Fortes At 
Porter, which Is representing seven 
of ithe eleven discharged State 

cmplayeer. because tho 
Liao 
wet 
ells hire 
theta. • 



• How It Will Operate 
lie Civil Serviee Commission 

'aid that the loyalty program' 
would operate In the following 
manner, In accordance with the 
President's executive order, in as 
far as inetiMbent, employees are' 
concerned: 

1. The names of all persons who 
were on the pay roll prior. to Oct. 
1. 1947, will be submitted to the 
Federal Bureau of InvestIgation at 
the rote cd approximately 15 per 
cent a month. All names will 
have been submitted by March 31, 
1048. 

2. The Federal Bureau of In-
vestigation will search both its 
fingerprint and name Mee for 
loyalty information on these' in-
cumbent employees. 

3. Whenever the check of the 

1
Federal Bureau of investigation 
nleit develops a (po)ation of loyalty 
relative to an Incumbent employee, 
the Federal Bureau of Investiga-

lion will Immediately launch a full 
field investigation. 

4. The results of this full field 
investigation will then be sent to 
the Civil Service Commission by 
the Federal Bureau Cf Investiga-
tion. 

5. The Civil Service Commission 
make a record of the receipt of 

	

ggcrt, 	 amit 
'It at once to the department or 
agency In which the employee Ls 
working. 

0. When the report Is received by 
the department or agency in which 
the employee Is working It will be 
referred to an agency loyalty board 

,appointed by the head of the de-
partniciii or agency concerned. 

Right to a Healing 
Under the provisions of the 

President's . executive order, the 
employee concerning whom the in-
vestigation was made will have a 
right to an administrative hearing 
before the agency loyalty board. 

Also, under the provision of lire 
President's executive board. the 
'employee must be served with a 
written notice of the hearing to be 

ollat:W(1 by the agency 
board and mat be Informed in th 

 

written AMR° of the nature of the 
Charges against him in suMclent 
detail so that he will be enabled 
to prepare his defense. 

The executive order provides 
epectfleally that "the charges 
be stated as specifically and com-
pletely. as In the discretion of tile 
emplbying department or agency 
seculity considerations permit and 
the Meer of employee shall be in-
tern:Rd in the notice (1) of his 
righe to reply to such charges in 

within a specified reason-
able 5.criod of time, (2) of his right 
to ail administrative hearing on 
such; charges before a loyalty 
board, and 0) of hi., right to 

l

appdar before such a board per-
sonally to be accompanied by, 
counsel or representative of his, 
own;  choosing and to present evi-
dence on his behalf through wit-
ness or by affidavit?' 

	

7 If the 	 I.:Tally hoard 
recommends the removal of the 
employee. he will be entitled, under.  
the executive order, to appeal to' 
the head of the employing depart-, 
meat or agency, or to such person 
or persons as may be designated: 
by the head of the department or 
agency. 

May Ask Aaiun"' Opinion 
8. When the head of the agency, 

will make an a ro elate recom- pp p 
nientlation to the head of the de-
partment or agency concerned who 
has the responsibility for taking 

in 'it!,  catt 	nil in 
cumbent employees. 

Case of New Appointees 
The loyalty program will oper-

ate In the following manner, the 
commission said, in so far as new 
appointees are concerned: 

1. All employees appointed to 
the executive brunch of the Fed-
eral government subsequent to 
Oct. 1, 1941, have been and will be 
appointed "subject to the results 
of an investigation." 

2. As soon as the new appointees 
are placid on the rolls the Civil 
Service Commission will be noti-
fied and, in conformity- with the 

provisions of the President's exec- 

, the COMM1salon will 
persona against the 

urces of Information: 
el Bureau of Investiga: 

Service Commission 

ry and naval Intent- 

files of any other ap-
overnment Investigative 
nce agency. 

(e) 'l 'hi flies of the House Com-
mittee on 1M-American Activities. 

Loc 1 law enforcement files 
at the pl e of residence and em-
ployment of the new appointee,  

state law 'nforcement Ales. 
including i,rutrincipiti, county and 

te Scl ols and colleges at-
tended by he new employee. 

*hi For er employers of the 
new empl yee. 

Ill Ref Tellers given by the new 
employee. 

3. Whe ever the checks which 
are made (against these sources of 
inforrnall,0 bring to light deroga-
tory infotination with respect to 
loyalty L110 case will be referred 
Immediattily to the Federal Bureau 
of Investigation for a full Held in-
vestigatiod. 

4. Whe4 the Federal Bureau of 
Invr<1...ratinn hog re,nnleanA !t• 
vestigatio4 the report will be re-
ferred to the Civil Service Com-
mission. 

S. The ivil Service Commission 
will then refer the report to an 
appropria e regional loyalty review 
board loc.ited In one of Its four-
teen reglopal offices. 

These bards will be constituted 

In  sutntantially the 32M0 nIMMer 
Ile the central Loyalty nate: 
Board which has Just been • 11.P-
pointed by the cam-mfr.:Von. 

6. Tile regional loyalty boards 
will provide the new appointee,  
with a statement of tho deroga-
tory MfgrMatlim tcaring; 
alty which has been developed:and 
will likewise provide him with an 
opportunity to present his aide of 
the case. In this connecti=. 
will have the opportunity of be-
. 
11V:4:resented by ca:.:.' bat 

:acs 	st..be  re- 
sent et:ler:co 	Lu 
itrough 	cr 

7. talY actlan =Ca 
:10=1 loyalty zariew :::azd 	rls 
case of a e.zw Cr-pg.:mtg.* raty `,4 
appealed La the C:ntral 

r..card 
;take a reco==e.r.ticn to ibg 
members of the C.111::::::,•lee CZ:* 
Mission who will hz.ve tat :v.:son. 
allollity for s....-14 r.; 
cision. 

employee will be notified by the utive cuti 
Civil tieevire Commisalun'a Loyalty check tilt 
Review iilioard and appropriate following 
steps wI be taken to Insure a (to Fed 
complet presentation of all of lion  moo. 
the facts in the case to the mem- 
bers of the Loyalty Review Board ,,,, 4131 .  Cl  
who limy lie imaigned to the par- "Isc', mil  
neuter rune. 

II the head of the department 
or agency accepts a recommenda- 
tion from the agency loyalty board Pr°,o rt",t,e, 
for removal of an employee. the or .ntel"g 
employee may, If lie so desires. 
appeal to the Loyalty Review 
Board In the Civil Service Com-
mission. The board will then take 
appropriate steps to consider his 

cased. 10. Upon Ilse completion of the 
consideration of a case, the com-
mission's Loyalty Review Hoard 


