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BASIS for this recommendation is as follows: (Check one or more a3 facts justify.)

1. Sustained above-overage performance for such period of time as would be reasonable under
the circumstances, that merits recognition. (Point out sg‘etilica“z hou performance is considered
superior. Use examples ond illustrations u herever possible. In addition io results attained advi

employee hos done to achieve outstanding results.)

———

are achieved. (Set forth production record with appropriate comparisons.)

2. Exemplary performance of assigned tasks whereby previously unattained records of production

3. Exemplary or courajeous handling of an emergency situation in connection with or related to
official employment. (Describe in'8etail, listing specific risks o dangers involved and results achieved.)

therefrom. Se! forth first year's met sGUINES, if any, and hou computed.)

E] 4. ldeas which have resulted in improved operations. (Summarize ideas and gpecific improvements

E:] 5. Performance which has involved the overcoming of unusual difficulties. (List specific
obstacles, problems, hardships, sacrifices, etc., @8 well as wnusuval investigative techniques utilized with
results achieved, setting forth precisely how employee overcame obstacles, etc.)

Creative effcrts, including inventions oOf technigues, which have increased efficiency, of
improved the service. (Describe in detail listing benefits and/or savings resulting.)

g

JUSTlFICAT]ON: (Set forth belou, and attach supplemental poge(s) as mecessary, O clear, concise report of
::TIO) ce’s f srjormance in justification o{ oward. Be sgeci‘u: and omit generalities. Give focts, mot conclusions. Not
y edvise what was accomplished, but hou it was accomplished, placing emphasis on performance. Remember that
these jutyicalions must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in-

formation for security reasons since meither this form nor any couﬁdenu'al snformation will be made available outside

the Bureau for such post-audits.)

it is recommonded that be given & substantial iscentive
avard is pecognition preciatios for ais superior perforaance

ia coanection with the 4{avestigation of the assassination of
President JOXN F. KENNEDY, Buresu 705—"555.
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fnformation came to as Office that ..o
MARINA OSWALD, wife of LEB BARVRY OSVWALD, assassin of the o
president, planned to establish residence at 629 Belt Line Road,
f4ichardson, Texas, OR 2/29/64. The Bureau advised on g/38/64 B
from the president's Comnission, &ho .

that in line with & request
the installation of technical

Attorney General hnd~upprovod
physical gurveillances of MARIKA OSVALD to determine 811 of her
4 movenents beginning with ber

Q-tabliuh-ont of &

it was pecessary that SA HALL parttciptto ia the emergency

'lunning of & goolproof, effective 4astallation that could sot
be detected with only pours to
cessity that detection mot

prominence of MARINA O8VWALD. Had detection been made, the effect
eon the pational peputation would have been most dqtrtnoltal.
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Dué'io the performance of
installdtion and the manner in W

[.\I.T_’Al

™ his handling of this xR
bich the obstacles relating %0 .- . -
g_pucccssful {nstallation were overcome, 1 recommoend that

' . peceive an incentive avard.
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