o . R i 3 .
() O

FD-25> (F\ev.'\-il-bfﬂ é
OO AL FOLS wo 10 3 9010100

mAavY (LI} oo
@ta Ot= e wo 37

UNXTED STATES GO\'ERN MENT
M eorandum

. DIRECTOR, 781

oM 3-"}3::? DALLAS
LoECT: RECOMMENDATION FOF INCE

I,

Naome ol Emplcyee®

x, Dot L %
Position,
B A

IR
S 'gw
Vg 4

(Check one oF more as focts iuu’h.)

BASIS for this recommendation is as follows:
h period of time as would be reasonable under

[j 1. Sustained obove-average performance for suc
rformance is considere

the circurr.slcnces, that mernits recognition. (Point out $ ecificall howuye
superior. Use examples and illustrations wherever pos;xble. In ﬁaslxon 1o results attained

employee has done to achieve outstanding results.)

:"D s Exemplary pe_r{orrr.once of assigned tasks whereby PI

are achieved. (Set forth producn’o_p _v_ccord with appropriete compon'sons.)

[_;_._] 3. E xemplary of courajeous handling of an emerqency'snu
oihciol employmem. (Describe in detail, listing seecitic risks or dangers involved and results achieved.)

eviously \inuna'\ned records of production

ation in connection with or related to

[:] 4. ldeas which have resulted in 'm.proved_ operct:‘?ns. (Summariz)e ideas ondw_d.ﬁ_iinpmucuclu

therefrom. Set forth first year's met savings, if 7Y and hou computed.

[g 5 Performance which has involved the overcoming of unusual difficulties. (List specific
obstacles, problems, hardships, gacrifices, elc., 08 well os wnusuol investigative gechniques utilized with

results achieved, setting forth preciscl) how employee overcame obstacles, etc:

6. Creative effcits, including ynventions of techrijues, whick. have increosed efficiency, Of

impro*.'ei the service. " (Describe in detail listing benefits and/or saVInES resulting.)

JUST‘F\CAT 10N (Set {orth pelou, and attach supplemcrual page(s) as mecessan), @ clear, concise report of
employee S ;er'ormance in ;usln!lcallon of award. Be seeci‘w and omit genualmes. Give facts, not conclusions. Not
hed, but hou it wos accomplis ed, plocing emphasis on erformance. Remember that
i di i ureau but do not withhold im

advise what was accomplished,
these justi icotions mus! be adequate: ey ma
e neither this form nor any cou[sdenual information will be mode available outside

rmation Jo' securify reasons sinc
the Bureau for such posl-audus.)

S » 1s recommended that! B s
~ gvard 4n rocopition and sapprec ation foT his rior Pe formance
P in eonnection with the uve-u‘auon of tho uuuiuuon of
3 pureau file 105—32555.
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EXV4)(7) L6
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Information came to the attention of the Dallas Office that -
MARINA OSWALD, wife of LER BARVEY OEVALD, assassin of the o
president, planned to establish residence at 629 Bolt Line Road,
Richardson, Texas, on.2/29/64. The Bureau advised on 3/28/64,

that in line with a request from the President's Cormission, the -
Attorney General had approved the i{nstallation of technical and
physical surveillances of MARINA OSWALD to determine all of bher
contacts and movements beginning with ber establishment of 8

new residence.

pEET, sarticipate in the emergency
could mot

, effective {nstallation that
pours to perfect. The sensitivity and
absolute mecessity that detection mot be made was mot oaly duve
to the mature of the i{nstallation, but also due to the world-

wide prominence of MARIKA OSWALD. Had detection been made, the
effect on the psational reputation would have been sost detrimental.,

It was ReCeSSATY that
planning of & foolproo
be detected with only

Due to the performance of T2 mis bandling of this
4astallation and the manner 4n which the obstacles relating to
i1 recommend that

w-ml {nstallatior were overcome,

receive AnD incentive awvard.
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