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SUBJECT: RECOM?-‘.ENDATIO?\' FOR INCENTIVE AWARD@/N

Name of Employee

(Check one o7 more as facts justify.)

BASIS for this recommendation is as follows:

E:] 1. Sustained apbove-average performance for such perniod of time as would be reasonable under

tre circur.stcnies, that ments recognition. (Point out § ecifically hou performance is considered
superior. Lse examples ond illustrations wherever possible. In hasloon o results ottained advise what

employee has done to achieve outstanding results.)

[:] 2. Exemplary pe:formarce of ass:gned tasks wherety pre\'iously unattained records of production

are achieved. (Set forth production record with appropriate comparuons.)
[g 3. Exemplary of courcjeous hardling cf ar ermergency situation in connection with or related to
official e ployrert. (Describe in detail, listing specific risks or dangers involved ond results achieved.)

[:] 4. ldeas whacth hove resulted it yrproved operaticns. (Summarize ideas andmg_d.ﬂ_c.impmu-enu
therefrom. Set forth first year's nel sOLINES: if any, and hou computed.) ,

Ej 5. Performarnce wrach has invrolved the overl

obstacles, problcms, hardships, sacrifices, etc, as uell os unusual investigative techniques wtilized with
results achiered, seting forth precisel) hou employee overcame obstacles, etc.)

coming of unusual d:fi:culties. (List specific

:1 6. Crestive etlorts, including \nvertions of techrijues, which have increased efficiency. or

irt‘,:r:'.'ei 1re serv.Te. (Describe in detail listing benefits and/or savings resulting.)

J’JSTIFlC;‘.TIQ:;: (Set forth belou, and ottach supplemrnlal pogefs) as necessary, 0 clear, concise report of
employee s | srformance in justification of auard. Be s ecific and omi! generalities. Give !orts, not conclusions. Not
only adiise uhat uaos accomplished, bu: how it uas accompiished placing emphasis on pe’ armance. Remember that
these justifications must be adequate. They may be subject to post-audit outside the Bureau ut do not withhold in
rmation for security reasons since neither this form nor @ny confidential information will be made oiailable outside

’

the Bureau for such posl-audus.l
s it is grecommended that be given 8 substantial i{pcentive
b gvard in recognition and upprocnuon for his superior periorsance
N 4m oomnection with the {nvestigation of the assassination of
- President Joan ¥. KENXEDY, Bureau file 105-82555.
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Information came to the attention of the Dallas Office that .. & -
MARIFA OSWALD, wife of LEE HARVEY OSWALD, assassin of the “i&”ﬁ‘l
President, planned to establish residence at 629 Belt Line Road, ™ -
Richardson, Texas, on 8/29/64. The Bureau advised on 3/28/64,
that in line with a request from the Prosident's Commigsion, the
Attorney Genoral had approved the installation of technical and
physical surveillances of BARIKA OSWALD to determine all of bher

contacts and movements beginning with her establigshment of &
new residence.

. participated in and assisted im perfecting the major
portion of the wiring diagram and mecessary technical hookups.

in addition, be vas most effective and comtributéed greatly to

the implementation of this planning. The sensitivity aad

ebsolute mecessity that detection mot be made was mot only due

to the mature of the installation, but also dus to the world-

wide promimence of HMARINA OS¥ALD. Had detection been mads, the
effect on the matiomal reputation would bhave been most detrimental.

= uspeedily and efficiently assisted ia the plasning,
ronstruction and imstallation of the NISUR and TESUR. The
imstallation - pgenuity, cunning and darimg performance
on the part of . Imstallation and removal of the HIBUR
were extremely ve and required a great deal of physical

exertion and personmal imconvenience.
Due to the performance of LT his handling of this
dastallation and the mamnner ir which the obstacles relatiag to

essful imstallation were overcome, I recommend that
.. receive an imcentive award.




