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~ S POLICE DEPARTMENT ~ (w
TAY TVATUATION REPORT OF . “¥oim No, CPS—PP—S
APPREVICE AND PROBATIONARY POLICE OFFICERS

Entrance Date / \/—‘/

1adle) ' (First)

Police School Rating Date this rsport prspared %’ /?f,%
Platoon aesignment during this period ! Daya Sick __O___ Days Worked ___.12____

Nots that numerical ratings are assigned to the various categorles in ordsr to mors clearly
define opinion. Read carsfully the adjectival ratings and their numerical valuss before
making any entries on this form. Analyzeé carefully the man's performance. Call to mind in=
stances that are typical of his work and demeancr. Unusual cases which are not typical
should not ba oonsidered. DO NOT ALLOW PERSONAL TXELING OR SOMEONE FLSE'S OPINION TO
GOVERN YOUR ANALYSIS. The care, accuracy, and sownd judgnent used in preparing this rating
shest will determine its valus to the department.

INITIATIVE - This factor appraises ability to act on own responsibility in absence .| Humerical

of supervisor. Is he a aslf startsr or muet he be started. valus
1
° 1. [ 2. | 3.Ju]s [ efgls. 9. | 10
Unsatiefactory Questionable | Satlsfactory | Very Good Superior 7
IOTALITY = This factor appraiees the opinions sxpreseed, implied or displayed Humerical
towvard ths department. Doss he boost or knock the Depariment . valus

4]
Unsatisfactory Questionabls | Satisfactory | Very Good 7

CO~OFERATION = Consider his ability to work sffectively with co-workers, supervisors| Mumerical

and outsidsre. value
a .
0 . [ 2. | alsds. [ efz]s. 9. | (i
Unsatisfactory Questionable | Satisfactory | Vsry Good Superior /0
PERSORALITY = Consider his integrity, self confidencs, and impreseion he makes on Nunerical
N others. value -
0 1. 2. | 3.]sJs. [ 6)s. 9. ] 0.
Unsatisfactory Questionabls | Satisfactory | Very Good Superior 7
DEPENDABILITY = Thia factor appraises your confidences in the employse to carry out Fumsrical
regulations and inetructione counscientiously. valus
'3
3 1. 2. | 3.Juls. | 6zls. G 1 .
Unsatisfactory Questionable | Satiafactory | Very Good Superilor ?
TACT - Thla factor appraises his ability to sfficiently accomplish his purposs Fumerical
without offending or creating antagonism. ' valus
6.
3.1 & 5. 6.[7%82 s. | 104
Satiefactory | Very Gdod Superior Z
EANDLING PRISONERS = Iles he display and practice the ability of arrssting peracans Fugerical
without heated argument or forael value
7
) . | 2. | z. sf7.]z. &I 1 o,
Unsatisfactory Maeslionable | Satlsly Yo Good Symerior 7
JUDGMENT = Consider the)intelligence and thought he uses in arriving at decisions. Numerical
Dose he have the ability to think rapidly and loglcally under stress? value
8
o 1. | 2. | 3.]4.] % | 647.8. 73! 10.
Unsatiefastory Questimmable | Satisfactory | Very Good Superisr 7
ATTITUDE - This factor appaises employee'!s tempsrament. Does he oonirol his Fugerical
smotions? . value
9 -
) 1. | 2. [ 3.0s.0s | 6lzds. 9. | {10J
Unsatisfactory Questionable | Satlsfastory | Very Good Superidy /&
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