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W& s A~ ALLAS POLICE DEPARTVENT ~ )

L 30 DAY EVALUATION.RHEPORT OF ~,Form No. CPS—PP—656
APPRAICE AND PROBATIONARY POLICE OFFIOERS  ~— ' o

/\@ Entrance Dato/%j‘- ? /7\f-/

1ddle) j (First)
Police School Rating

PO Date this report prepared %’ﬂ’ Z ?f 3
Platoon aseignment during this period __J Days Stcke __ (D Days Worked _,_2__7_______

Note that numerical ratings are assigned to the various categories in order to more clearly
define opinion. Read carefully the adjectival ratings and their numerical values befors
making any entries on this form. Analyze carefully the man's porformance. Call to mind in=
stances that are typical of his work and demeanor. Unusual cases which are not typleal
should not be cansidered. DO NOT ALLOW PERSONAL TEELING OR SOMEONZ ELSE'S OPINION TO
GOVERN YOUR ANALYSIS. The care, accuracy, and sound judguent used in preparing this rating
sheet will determine its value to the department.

. IKITIATIVE « This factor appraises ability to act on own responsibility in absence .| Numerical
of supervisor. Is he a self starter or must he be started. value
1
0 1. | 2. ] 3Jus. | ef5is. 9. | 10,
Uneatisfactory Questionable | Satisfactory | Very Good Superior 7
IOYALITY « This factor appraises the opinions exvressed, implied or displayed Nunerical
toward the department. Does he boost or knock the Departiment . volus
2
0 1 12 [ a.eJs T 6fs]s. £ | 1.
Unsatisfactory Questionable | Satisfactory | Very Good ““Superior 7
CO-OPERATION ~ Conwider his adility to work effectively with co-workers, supervisors/ Numerical
R and outsiders. value
0 1. [ 2. | 3065 | eJz.fs. 9. | (A
Tasatisfactory | Queotionable | Satlsiactory | very Good Superior /0
PERSONALITY = Consider his integrity, self confidence, and imprezsion he makes on Numerical
N others. value
) 1. ] 2. | 3.Juds. | eJfls. 9. ] 10.
Unsatisfactory Questionable | Satisfactory | Very Good Superior 7
DEPENDABILITY ~ This faotor appraises your confidence in the employee to carry out Numerical
regulations and instructions consclentiously. value
[
0 1. ] o2 | 3. ss | &fz.]s. () 1 1o,
Unsatisfactory Questionadle | Satisfactory | Very Good ~ Superior 7
TACT = This factor aporalses his abdility to efficiently accomplish hie purpose lﬁmcrical,
‘ without offending or creating antagonism. valus
0 1. | 2. | 3.]4.]5. | éJ7.F87 9. | 10.
Unsatisfactory Questionable | Satiafactory | Very Good Superior g
HANDLING PRISONERS ~ Does he display and practice the ability of arresting persons Numerical
. without heated argument or force? value
7
) . 1 7 1 = s e T efate. 5 | 1.
Unsatisfactory Quentionabla [ Sat’sina*ewr | Verr Gaod Simerior 7
JUDGMENT =~ Consider the!intelligence and thought he uses in arriving at decisions. Mumerical
Does he have the ability to think rapidly and logically under stress? value
8.
) 1. | 2, 3.0 4.] % 5. 7.[5. 3l T 0.
Unsatisfactory Questionable | satisfactory | Vory Good Superior 7
ATTITUDR = This factor appalses employes!s tempernment. Does he control his Humerical
enotions? valua
9
[) 1. ] 2. [ 3.Js.05 | 6dofs. 9. 1 /10
- Unsatisfactory Quentionable | Satisfastory | Very Ooed Superier” / 0
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